RESOLUTION NO. 21 -
A Resolution Adopting 2022 Employee Compensation Schedules And Assigning Exception Employees.

WHEREAS the adopted 2022 Richland County Budget was built with annual cost of living increases
reflecting Consumer Price Index (CPI) adjustments from 2018, and

WHEREAS several employees have wage rates that are in exception to the Wage Schedule, and

WHEREAS, the County Administrator has made proposals to the Finance and Personnel Committee
who are now recommending these policy changes to the Richland County Board for their consideration.

NOW THEREFORE BE IT RESOLVED by the Richland County Board of Supervisors adopts the 2022
Richland County General and Pine Valley Wage Schedules, and

BE IT FURTHER RESOLVED by the Richland County Board of Supervisors that the following
exception employees be placed on the wage schedule as follows:

1. Andrea Fields, Victim Witness Coordinator, shall be moved to Grade G, Step 6 at $22.18
effective the first payroll of 2022.

2. Cerresa Nimocks, Highway Clerk shall be moved to Grade F, Step 7 at $20.64 effective the first
payroll of 2022.

3. Sharon Pasold, HHS Business System Analyst shall be moved to Grade H, Step 7 at $24.65
effective the first payroll of 2022.

BE IT FURTHER RESOLVED that these amended policies are available at the Richland County Clerk
and Administrator office and will be available on the Richland County website, and

BE IT FURTHER RESOLVED that Richland County Employees will be made aware of these changes
through their department management, and

BE IT FURTHER RESOLVED that this Resolution shall be effective upon its passage and publication
with policy and wage impacts going into effect as specified by policy and resolution.

VOTE ON FOREGOING RESOLUTION RESOLUTION OFFERED BY THE
FINANCE AND PERSONNEL COMMITTEE
AYES NOES
FOR AGAINST

RESOLUTION

SHAUN MURPHY-LOPEZ X

DAVID TURK X
DEREK S. KALISH MELISSA LUCK X
COUNTY CLERK MARTY BREWER X

LINDA GENTES X
DATED: DECEMBER 14, 2021 MARC COUEY

DONALD SEEP X



